Assistive Technology
as part of Rehab services
Presented to
Suffolk County
Rehabilitation Council

Presented by Dr. Thomas Rosati Ed.D. AT



Why do you need to make accommodations?
What are they?

Who needs it?

Why have it?

Who determines it?

Who pays for it?

What is important for a Agency managers to know?

Where do | find out more about it?



Educational Assistive Technology
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Americans with Disabilities Act (ADA)

The Americans with Disabilities Act (ADA)Is aTitle | of
the ADA prohibits covered employers from discriminating
against people with disabilities in the full range of
employmentelated activities, from recruitment to
advancement to pay and benefits

Covered employersi5or more employees and to
employment agencies, labor organizations and joint labc
management committees with any number of employee:



Accommodations for Employment

Underthe Americans with Disabilities Act, covered
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employees with disabilities.

Inthe employment context, a reasonable accommodation is define
as any change or adjustment to a job, the work environment, or the
way things usually are done that would allow an individual with a
disability to apply for a job, perform job functions, or enjoy equal
access to benefits available to other individuals in the workplace.



Product Enhancers
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Physical changes

| Installing a ramp
| Modifying a workspace
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Accessible and assistive technologies

| Ensuring application software is accessible, e.g. online application systems

| Providing screen reader software

| Utilizing videophones to facilitate communications with colleagues who are deaf

Accessible communications
| Providing sign language interpreters or closed captioning at meetings and events

| Making materials available in Braille or large print

Policy enhancements
| Modifying a policy to allow a service animal in a business setting

| Adjusting work schedules to allow employees with chronic medical issues to go to
medical appointments and complete their work at alternate times or locations



Employment for
Specific Special Needs Populations
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http://disabilitycompendium.org/

There have been no significant
court or educational decisions
defining what Is appropriate and

necessary for providing assistive
technology

But there have been Agency charges successtully
filed in court regarding work accommodations



EEOC-The behind ADA

Additional information: The U.S. Equal
Employment Opportunity Commission (EEOC)
enforces the ADA's employment provisions.
TheEEOC Web siteffers related information and
resources, including specific

FAQ accommodations for small businesses

EEOC in 2016 had only 38 cases under ADA


https://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.eeoc.gov/&exitTitle=www.eeoc.gov/&fedpage=yes
https://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.eeoc.gov/facts/accommodation.html&exitTitle=www.eeoc.gov/facts/accommodation.html&fedpage=yes

EEOCv. LHC Group, Inc.
d/b/a Gulf Coast Homecare

773 F.3d 688 (5t Cir. 2014) (S.D. Miss., No. 1:11-cv-00355-LG-JMR).

TheEEOC'sueddefendant, a home care, hospice, and letegm
acute care provider, alleging that it denied charging party a
reasonable accommodation and then fired her because of her

epilepsy

In this casedrivingwas an essential function of the field nurse
position but Teanleader tasks were performed in the branch offic
Thedriving duties, the panel held, could have been modified



EOC v. Grane Healthcare Co.

2 F. Supp. 3d 667 (W.D. Pa. Mar. 6, 2014

Thedistrict court ruled thatGraneviolatedthe ADA
more than 300 times" by subjecting job applicants tc
unlawful preoffer medical exams and inquiries.

Thecourt then permanently enjoineranefrom
conducting medical examinations or disabikltglated
Inquiries before extending job offers to applicants.



Legal case citing
case managers and A.T.

lllinois District Court Ruling 2002

Several withesses testified that Kevin should have been
assessed for and given AT. Despite this requirement to consic
AT, "the District did not '‘consider’ let alone provide Kevin with
1 480

Kevin's case manager "was not even
familiar with what constituted AT.'

The Court wrote, "After reviewing Kevin's IEPs and the above
testimony, this Court finds that the District failed to consider o
provide Kevin with AT in violation of the IDEA."



New York State Educational Commissioner Rulings
and
D.O.E. Court Cases regarding Assistive Technology

A.T. Evaluation entered into proceedings as a valid
form of student educational technology needs

DOE court testimony regarding

Degrees of Qualification for Educational need.
Communicative Intent
Dynamic Display with Object Permanence
Educational Interaction and Knowledge Logging



WHAT IS ASSISTIVETECHNOLOGY?

Any item, piece of equipment, or product
system, whether acquired commercially
off the shelf, modified, or customized,
that Is used to increase, maintain, or
Improve functional capabilities of
children with disabillities.



Categories of Assistive Technology

Aids for Dally Living:

Self helpaids for use in activities such as eating, bathing, cooking, dressing, toileting, home maintenance, etc.

Augmentative or Alternative Communication (AAC):

Electronic and norelectronic devices that provide a means for expressive and receptive communication for
persons with limited or no speech.

Computer Access:

Input and output devices (voice, Braille), alternate access aiemdsticks light pointers), modified or alternate keyboards, switches, special
software, etc. that enable persons with disabilities to use a computer. This category includes speech recognition software.

Environmental Control Systems:

Primarily electronic systems that enable someone with limited mobility to control various appliances, electronic aidgysecuri
systems, etc. in their room, home or other surroundings.

Home/Worksite Modifications:

Structural adaptations, fabrications in the home, worksite or other area (ramps, lifts, bathroom changes) that
remove or reduce physical barriers for an individual with a disability.

School Maodifications may be needed as well
These can include lab space, room placement, Special Subject accessibility



Categories of Assistive Technology
Prosthetics and Orthotics:

Replacement, substitution or augmentation of missing or malfunctioning body parts with artificial limbs or other orthc
aids (splints, braces, etc.). There are also prosthetics to assist with cognitive limitations or deficits, including auc
tapes or pagers (that function as prompts or reminders).

Seating and Positioning:

Accommodations to a wheelchair or other seating system to provide greater body stability, trunk/head support and ¢
upright posture, and reduction of pressure on the skin surface (cushions, contour seats, lumbar).

Aids for Vision Impaired:

Aids for specific populations including magnifiers, Braille or speech output devices, large print screens, closed circu
television for magnifying documents, etc.

Aids for Hearing Impaired:

Aids for specific populations including assistive listening devices (infrared, FM loop systems), hearing aids, TTYsgvi
tactile alerting systems, etc.

Wheelchairs/Mobility Aids:

Manual and electric wheelchairs, mobile bases for custom chairs, walkers;wireel scooters and other utility vehicles
for increasing personal mobility.

Vehicle Modifications:

Adaptive driving aids, hand controls, wheelchair and other lifts, modified vans, or other motor vehicles used for peestpaltation




Supplementary aids and services

These services include aids, services and other supports, @
are to be made available in regular education classes and
"other educationrelated settings" to enable children with
disabllities to be educated with their nondisabled peers to
the maximum extent appropriate. 20 U.S.€1401(29).

AT devices and services would be included in this definitio
These supports are to be provided in other settings, In
addition to the classroom, such as extracurricular activities
34 C.F.R3300.306.

A student who needs an alternative communication system
for example, should be able to use that system in after schi
and other nonacademic functions. As noted above, any suc
use must be listed on the IEP. 20 U.S.C. 1414(d)(1)(A)(ii).






