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Î TheAmericans with Disabilities Act (ADA) is a Title I of  

the ADA prohibits covered employers from discriminating 

against people with disabilities in the full range of  

employment-related activities, from recruitment to 

advancement to pay and benefits.

ÎCovered employers:15 or more employees and to 

employment agencies, labor organizations and joint labor-

management committees with any number of  employees.

Î



ÎUnder the Americans with Disabilities Act, covered 
ÅÍÐÌÏÙÅÒÓ ÁÒÅ ÒÅÑÕÉÒÅÄ ÔÏ ÐÒÏÖÉÄÅ ȰÒÅÁÓÏÎÁÂÌÅ 
ÁÃÃÏÍÍÏÄÁÔÉÏÎÓȱ ÔÏ ÑÕÁÌÉÆÉÅÄ ÊÏÂ ÁÐÐÌÉÃÁÎÔÓ ÁÎÄ 
employees with disabilities. 

Î In the employment context, a reasonable accommodation is defined 
as any change or adjustment to a job, the work environment, or the 
way things usually are done that would allow an individual with a 
disability to apply for a job, perform job functions, or enjoy equal 
access to benefits available to other individuals in the workplace. 



Î !ÃÃÏÍÍÏÄÁÔÉÏÎÓ ȰÐÒÏÄÕÃÔÉÖÉÔÙ ÅÎÈÁÎÃÅÒÓȱ ÁÎÄ ÃÏÍÅ ÉÎ ÍÁÎÙ ÓÈÁÐÅÓ ÁÎÄ ÆÏÒÍÓȟ ÉÎÃÌÕÄÉÎÇȡ

Î Physical changes

Í Installing a ramp

ÍModifying a workspace

Î Accessible and assistive technologies

ÍEnsuring application software is accessible, e.g. online application systems

ÍProviding screen reader software

ÍUtilizing videophones to facilitate communications with colleagues who are deaf

Î Accessible communications

ÍProviding sign language interpreters or closed captioning at meetings and events

ÍMaking materials available in Braille or large print

Î Policy enhancements

ÍModifying a policy to allow a service animal in a business setting

ÍAdjusting work schedules to allow employees with chronic medical issues to go to 
medical appointments and complete their work at alternate times or locations
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ÎThere have been no significant 
court or educational decisions 
defining what  is appropriate and 
necessary for providing assistive 
technology



ÎAdditional information: The U.S. Equal 
Employment Opportunity Commission (EEOC) 
enforces the ADA's employment provisions. 
TheEEOC Web siteoffers related information and 
resources, including specific

ÎFAQ accommodations for small businesses.

EEOC in 2016 had only 38 cases under ADA

https://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.eeoc.gov/&exitTitle=www.eeoc.gov/&fedpage=yes
https://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.eeoc.gov/facts/accommodation.html&exitTitle=www.eeoc.gov/facts/accommodation.html&fedpage=yes


Î The EEOC's sued defendant, a home care, hospice, and long-term 
acute care provider, alleging that it denied charging party a 
reasonable accommodation and then fired her because of her 
epilepsy.

Î In this case, driving was an essential function of the field nurse 
position but Team Leader tasks were performed in the branch office. 
The driving duties, the panel held, could have been modified



ÎThe district court ruled that Graneviolated the ADA 
more than 300 times" by subjecting job applicants to 
unlawful pre-offer medical exams and inquiries. 

ÎThe court then permanently enjoined Granefrom 
conducting medical examinations or disability-related 
inquiries before extending job offers to applicants.



Î Several witnesses testified that Kevin should have been 
assessed for and given AT. Despite this requirement to consider 
AT, "the District did not 'consider' let alone provide Kevin with 
!4ȢȰ

Î Kevin's case manager "was not even 
familiar with what constituted AT.' 

The Court wrote, "After reviewing Kevin's IEPs and the above 
testimony, this Court finds that the District failed to consider or 
provide Kevin with AT in violation of the IDEA."



ÎA.T. Evaluation entered into proceedings as a valid 
form of student educational technology needs

Î DOE court testimony regarding  

Degrees of Qualification for Educational need.  

ÍCommunicative Intent

ÍDynamic Display with Object Permanence

ÍEducational Interaction and Knowledge Logging   



Any item, piece of equipment, or product 
system, whether acquired commercially 
off the shelf, modified, or customized, 
that is used to increase, maintain, or 
improve functional capabilities of 
children with disabilities.



Aids for Daily Living:
Self helpaids for use in activities such as eating, bathing, cooking, dressing, toileting, home maintenance, etc. 

Augmentative or Alternative Communication (AAC):
Electronic and non-electronic devices that provide a means for expressive and receptive communication for 

persons with limited or no speech. 

Computer Access:
Input and output devices (voice, Braille), alternate access aids (headsticks, light pointers), modified or alternate keyboards, switches, special 

software, etc. that enable persons with disabilities to use a computer. This category includes speech recognition software. 

Environmental Control Systems:
Primarily electronic systems that enable someone with limited mobility to control various appliances, electronic aids, security 

systems, etc. in their room, home or other surroundings. 

Home/Worksite Modifications:
Structural adaptations, fabrications in the home, worksite or other area (ramps, lifts, bathroom changes) that 

remove or reduce physical barriers for an individual with a disability. 

School Modifications may be needed as well-

These can include lab space, room placement, Special Subject accessibility



Prosthetics and Orthotics:
Replacement, substitution or augmentation of missing or malfunctioning body parts with artificial limbs or other orthotic 

aids (splints, braces, etc.). There are also prosthetics to assist with cognitive limitations or deficits, including audio 
tapes or pagers (that function as prompts or reminders). 

Seating and Positioning:
Accommodations to a wheelchair or other seating system to provide greater body stability, trunk/head support and an 

upright posture, and reduction of pressure on the skin surface (cushions, contour seats, lumbar). 

Aids for Vision Impaired:
Aids for specific populations including magnifiers, Braille or speech output devices, large print screens, closed circuit 

television for magnifying documents, etc. 

Aids for Hearing Impaired:
Aids for specific populations including assistive listening devices (infrared, FM loop systems), hearing aids, TTYs, visual and 

tactile alerting systems, etc. 

Wheelchairs/Mobility Aids:
Manual and electric wheelchairs, mobile bases for custom chairs, walkers, three-wheel scooters and other utility vehicles 

for increasing personal mobility. 

Vehicle Modifications:
Adaptive driving aids, hand controls, wheelchair and other lifts, modified vans, or other motor vehicles used for personal transportation



Î These services include aids, services and other supports, and 
are to be made available in regular education classes and 
"other education-related settings" to enable children with 
disabilities to be educated with their nondisabled peers to 
the maximum extent appropriate. 20 U.S.C. §1401(29).

Î AT devices and services would be included in this definition.  
These supports are to be provided in other settings, in 
addition to the classroom, such as extracurricular activities. 
34 C.F.R. §300.306. 

Î A student who needs an alternative communication system, 
for example, should be able to use that system in after school 
and other nonacademic functions. As noted above, any such 
use must be listed on the IEP. 20 U.S.C. 1414(d)(1)(A)(iii).




